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Town of Waxhaw

Pay and Classification Plan

Salary Administration Philosophy:

The Salary Administration/Compensation Philosophy is a compensation program that supports our
mission and values. We believe our compensation program is a management tool that, when aligned with
an effective communication plan, is designed to support, reinforce, and align our values, service delivery
strategy, operational and financial needs with a goal of superior customer service.

The Town of Waxhaw s compensation program is designed to attract, motivate, and retain talented
employees who drive our success. We strive to provide base salary that meets the market when employees
are fully proficient and meeting expectations. We believe that employees consistently performing above
expectations and who are proficient in their role should be rewarded with higher base pay. Employees
who are new fto their role and/or do not meet expectations would be paid below the established market
range. In addition to base salary, Waxhaw will utilize merit pay to meet our strategic goals. Merit pay will
be available to employees with consideration for several factors and will be based on individual goals
that relate to the Town s objectives.

In alignment with our transparency culture and our vision statement, we will strive to communicate
openly about the goals of the Town and the design of the compensation program. The compensation
process is intended to be fair and simple so that all employees and managers understand the goals and
the outcomes of the process. The Town of Waxhaw will administer the compensation program in a manner
that is consistent and free of discrimination.



Town of Waxhaw Pay and Classification Plan 2026-2027

Grade FLSA Status Position Minimum Midpoint Maximum
6 NE $ 36,942 $ 46,177 $ 55,413
7 N § 38788 $ 48682 $ 58149
8 NE Cultural Park Tech | $ 40,728 $ 50,910 $ 61,093
NE Public Services Maintenance Tech |
NE Facilities Tech
NE Customer Service Representative Level |

10 NE Administrative Assistant (multiple departments) $ 44,903 $ 56,128 $ 67,355
NE Public Services Maintenance Tech il
NE Cultural Park Tech 1l
NE Permitting Tech

12 NE Code Enforcement Inspector $ 49,505 $ 61,881 $ 74,258
NE Fleet Mechanic
NE Human Resources Assistant
NE Parks and Recreation Event Coordinator |
NE Parks and Recreation Program Coordinator |
NE Police Evidence Tech
NE Cultural Park Tech Team Lead/Crew Leader
NE Public Services Team Lead/Crew Leader

14 NE Building Inspector | $ 54,580 $ 68,226 $ 81,870
NE Master Police Officer I, Il and Il
NE Parks and Recreation Admin Manager

16 NE Planner $ 60,175 $ 75,194 $ 90,215
NE Development Coordination Specialist

18 NE Systems Support Engineer $ 66,343 $ 82,927 $ 99,513

20 Town Clerk $ 73,142 $ 91,427 $ 109,712
Assistant Public Services Director
Chief Building Inspector
Deputy of Parks and Facilities
Deputy of Recreation
Deputy of Admin (Parks and Rec)
Fire Marshal
Police Lieutenant I and Il
Police Patrol Lieutenantl and Il
Senior Staff Accountant
PIO/Communications Manager
Technology Systems Manager
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80,639 $ 100,799 $ 120,959



Business Development Director $ 88,905 $ 111,130 $ 133,357

26 E Parks and Recreation Director $ 98,017 $ 122,521 $ 147,027
E Planning and Inspections Director
E Public Services Director

28 E Finance Director $ 108,062 $ 135,078 $ 162,095
Town Engineer

30 E Assistant Town Manager $ 119,142 $ 148,927 $ 178,713



	Pay Plan Cover Page
	2026-2027 Proposed Pay and Classification Plan.pdf

